
Matching Local Residents to 
Quality Employment

How the Career Pathways Initiative Works:

Outreach
& Assessment

Training &
Development

Job Placement 
Referrals

Career Advancement
& Ongoing Support

Find motivated job 
seekers in the Woodlawn 
and mid-South Side 
communities.

Connect job seekers to 
valuable resources:

• Career Pathways      
Resource Center

• The Cara Program

• Mayor Daley’s WorkNet 
Chicago

• Various community      
organizations

Provide training in:

• Critical life skills

• Effective job search

• Interviewing

• Computer skills

• Occupational skills 

Find opportunities 
for internships and 
transitional jobs, 
including Cleanslate 
Chicago.

Refer job seekers to 
quality employers, 
including:

• University of Chicago

• University of Chicago 
Medical Center

• Vendors of the          
University and Medical 
Center

• Other employers

Provide individual 
coaching to promote 
job retention and 
advancement.

The University and the 
Medical Center provide 
career advancement 
opportunities, including:

• Competitive pay and 
benefi ts

• Raises and promotions

• Ability to advance 
and reach long-term       
goals

What is the Career Pathways Initiative? 
The Career Pathways Initiative is a project of the 
University of Chicago, the University of Chicago 
Medical Center, the City of Chicago’s Department of 
Community Development, Mayor Daley’s WorkNet 
Chicago, Illinois WorkNet, and The Cara Program. 
Our goal is to help residents of Woodlawn and the 
mid-South Side communities fi nd employment at the 
University, Medical Center, and other employment 
partners.

The initiative consists of various 
components:
1)  Career Pathways Resource Center at 950 E. 61st St.
2)  Training and internship opportunities through 

The Cara Program, Cleanslate Chicago, and Mayor 
Daley’s WorkNet Chicago

3)  Assistance in permanent job placement and career  
advancement coaching
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Job search resources are available at:
 Career Pathways Resource Center
 Woodlawn Social Services Center
 950 East 61st Street, Chicago, IL 60637
 Phone:  773/752-0687 Fax:  773/752-0838
 
For additional questions on referring clients or becoming 
a training or employment partner, please contact:
 Myla Skinner, Program Manager
 773/752-8750
 mskinner@careerpathwayschicago.org

Frequently Asked Questions
FOR JOB SEEKERS
How can I participate in the Career Pathways Initiative?
If you are working with a community organization, ask 
them to refer you to the program. If not, you can call the 
Center at 773/752-0687 to make an appointment. There is 
no fee to participate. All we ask is for your motivation and 
commitment to real and lasting success.

Do I need to go through this initiative to apply at the 
University or the Medical Center?
No. This initiative is only one way to access jobs with 
these employers. You can still apply through the career 
websites of both the University (jobs.uchicago.edu) and 
the Medical Center (www.uchospitals.edu/jobs). This 
initiative provides you the extra advantage of having 
our staff make a personal referral to human resources 
recruiters on your behalf.

What if I have a criminal background?
We work with individuals with criminal records, unless 
they include convictions for sexual or extremely violent 
crimes.  Job seekers should note that each employer has 
its own criminal record policy.

FOR COMMUNITY ORGANIZATIONS
How do I refer clients to this initiative?
If you have a client who is motivated and committed to 
full-time work, please call Myla Skinner at 773/752-8750 
to make a referral. Myla will work with your client to take 
the next steps to successful employment.

How do I know what happens to the individuals I refer?
You will receive periodic updates on the services received 
by the clients you refer. 

FOR HIRING MANAGERS
If I’m a hiring manager at the University or the Medical 
Center, how can I fi ll my openings with candidates 
participating in this initiative?
Hiring managers from the University and the Medical 
Center have designated Community Recruitment 
Coordinators to facilitate the hiring of initiative 
participants. Please contact your assigned coordinator to 
arrange interviews and discuss your hiring needs.

If I’m a hiring manager from another organization, how 
can I fi ll my openings with candidates participating in this 
initiative?
Please call Kimberly Cameron at 773/752-8764 to discuss 
your hiring needs. We would be happy to fi nd quality 
candidates for you.

What’s the benefi t of hiring from this initiative?
You will meet quality candidates who are thoroughly 
screened for the critical skills that you seek. Many will 
be completing full-time training with us, allowing us 
to conduct an even more accurate assessment of their 
suitability for your positions. Many will also be eligible for 
retention services for up to one year after employment, 
helping you minimize turnover and increase employee 
satisfaction.

FOR TRAINING ORGANIZATIONS
How can I connect initiative participants with our training 
programs?
If you have a training program of vocational skills, please 
call Myla Skinner at 773/752-8750 to become a training 
partner and receive referrals.

Contact Us A Project of

The Career Pathways Initiative is an Equal Opportunity Program.  Auxiliary aids and 
services are available upon request to individuals with disabilities.


